CAMPUS RECRUITER POSITION

Desired core competencies:

· Detail oriented

· Team oriented

· Process oriented

· High energy

· Advisor/relate to students/Counselor

· Persuasion/sales

· Negotiation skills, trying to close the hire


Why Microsoft?

· I’m interested in the mission of the company to help people do things better, be more productive, get information, live better. Microsoft’s vision is to “Empower people through great software anytime, anyplace and on any device.” That’s a vision I believe in.

· Specifically a position in college recruiting is an opportunity for me to leverage the skills I’ve refined in my higher education recruiting and non-profit admissions experience by applying it in a corporate setting for a company that I believe in.

· My partner works there and in College Recruiting at one time. I’ve known many people who have been or are still part of that team, and from what I understand of the group and the Microsoft culture, it’s a place I would fit well into. 

· People you know are: Tracy Foltz (currently on team); Karin Plastina (no longer there); Deidre Glynn (changed to another HR job); John Cirone (College Recruitng 1991-1994); Laurie Raisys (College Recruiting 1991-1998); Susan Stoltman-Decroix(1992-1997); Lara Hamilton (part of Recruiting, not campus).

Scenario Question: What would you do if you had a candidate that you wanted to offer, but had received a somewhat better offer from another company? 

· Probe the candidate further. Ask the candidate more about what was important to them when picking a job, why the other offer was appealing to them and try to highlight ways in which Microsoft could meet and hopefully exceed their needs and wants. Pros for Microsoft are things like: size of company can allow someone a long and diverse career path, stability, chance to have an impact (our products are used worldwide), location, etc.

